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Ombudsperson
Anu Rao|a.rao@cgiar.org
confidental & off the record
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http://a.rao@cgiar.org 
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Whistleblowing hotline Email the Ethics team
www.lighthouse-services.com/cgiar ethics@cgiar.org
anonymous & confidental confidental
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Reach out to:

Supervisor
Human Resources/People & Culture
Internal Audit
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https://www.cgiar.org/how-we-work/accountability/ethics/
https://www.lighthouse-services.com/cgiar/LHILandingPage.asp
http://ethics@cgiar.org 
https://www.youtube.com/watch?v=H1Z3JMpHIhI
https://gdi.cgiar.org/external-advice-and-guides/sexual-harassment-in-the-workplace-what-employers-need-to-know/
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Contact

& contact@cgiar.org
@ www.cgiar.org

Ombudsperson
Anu Rao | a.rao@cgiar.org

Whistleblowing hotline
www.lighthouse-services.com/cgiar

Ethics team
ethics@cgiar.org



